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;
-NOTICE: IT IS AGREED BY AND BETWEEN THE
PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT
OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS
THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
;
THIS AGREEMENT, made as of this 1st day of September, 1999 by and
between Iroquois Central School District (hereinafter referred to as the "District") and
the Iroquois Faculty Association (hereinafter referred to as the "Association"),
WITNESSETH:
WHEREAS, in order to effectuate the provisions of Chapter 392 of the Laws of
1967 (the Public Employees' Fair Employment Act), and to encourage and increase
effective and harmonious working relationships between the District and its professional
employees represented by the Association; and
WHEREAS, the Board of Education of the District (hereinafter referred to as the
"Board") has recognized the Association as the exclusive negotiating agent of the
employees in the "Instructional Unit" which the Board has defined as follows:
,..
.
"all teachers aides, teaching assistants and all professional
employees of the Iroquois Central School District who
served at least 50 percent of the school day in the
classroom or in direct services to the students; provided,
however, that the Instructional Unit does not include the
Superintendent, the Assistant Superintendent, the Business
Administrator, the Treasurer, the Assistant Treasurer, any
Principal, any Assistant Principal, any Director, and
secretary to the Superintendent. any secretary to the
Business Administrator, the Director of Transportation, the
School Lunch Manager, the Superintendent of Buildings and
Grounds, or any employee included in the CSEA Unit."
..
NOW THEREFORE, in consideration of the promises and the mutual covenants
herein contained, it is agreed as follows:
1.11
1.21
2.11
2.21
2.31
2
1. GENERAL
1.1 Communications and Advisorv Committees
There shall be a meeting between the Board and the Association, as
called by either party, to discuss the problems of communications. "
The District shall make available to the Association and the Association
shall make available to the District any documents and records relevant to
negotiations or necessary for the proper administration of this Agreemen':.
w
2. NEGOTIA TION PROCEDURES
2.1 Opportunity for Mutual Discussion
It is contemplated that the terms and conditions of employment provided
in this Agreement shall remain in effect unless altered by mutual
agreement in writing between the parties. Nevertheless, because of the
special nature of the public educational process, it is likewise recognized
that matters may from time to time arise of vital mutual concern to either
party which may call for consideration of amendment of terms and
conditions of employment provided in this Agreement, and that it is in the
public interest that the opportunity for mutual discussion of such matters
be provided. The parties accordingly agree to cooperate in arranging
meetings, selecting representatives for discussion, furnishing necessary
information and otherwise constructively considering and proposing
resolutions of any such matters; provided, however, the neither party shelll
be required to accept any such proposed resolution.
2.2 Impasse Settlement Procedure
In the event an impasse exists, Article 14 of the Civil Service Law (Public.
Employees' Fair Employment Act) will apply,
2.2 Representatives .;
Neither party in any negotiations shall have any control over the selection
of the representatives of the other party. While no final agreement shall
be executed without ratification by the Association and the Board, the
parties mutually pledge to authorize their representatives to make
..
2.32
.
';
3.11
3.12
3.21
3.1
3
proposals, consider proposals. and reach compromises in the course of
negotiations.
Negotiations concerning a successor agreement to this Agreement shall
begin between March 1st and March 15th (both dates inclusive) of the
final year of this Agreement on a date and at a time and place mutually
agreed to by the authorized representatives of the parties.
3. GRIEVANCES
Policv and Intent
Grievance Procedure - The District and the Association recognize the
importance of an orderly, clearly defined procedure for processing
grievances of employees represented by the Association.
The primary intention of this procedure is to resolve a grievance at the
lowest possible level.
3.2 Definitions
The following definitions apply to this Article 3:
(1)
(2)
(3)
(4)
(5)
"Grievant" shall mean an employee included in the negotiating unit
covered by this Agreement.
"Superintendent" shall mean Superintendent of the District or his
designee.
"Informal discussion" shall mean an oral statement by the
employee of his grievance.
"Immediate Supervisor" means the administrator to whom the
employee is directly responsible. If the subject of the grievance is
such that it crosses buildings or is system wide, the immediate
supervisor is the Superintendent or his designee.
"Days" shall mean working or school days except that during the
summer recess, it shall mean any day except a Saturday, a
Sunday, Independence Day or Labor Day.
3.31
3.32
3.33
3.34
3.41
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3.3 Basic Standards and Principles
Every employee shall have the right to present his grievance as herein
provided, free from interference, coercion, restraint, discrimination, or
reprisal by either party.
.
Every employee shall have the right to proceed personally or with the
Association's representative at the Informal Discussion Stage, Levell and
Level" of the grievance procedure. The Arbitration Procedure is
expressly limited to the Association and the District as parties to the
Agreement. The District and the Association shall each have the right tc
be represented by counsel at the arbitration stage. The Association
reserves the right to withdraw its counsel if at any time the employee's
demands or actions become unreasonable or not in the best interest of
the Association, as-determined by the Association in its sole discretion.
..
A representative appointed by the local Association shall have the right 10
be present at all stages of the grievance procedure.
Only a violation of an identified provision of this Agreement can be
grieved; provided, however, that a grievance shall not include any matter
which is specifically reserved under this Agreement to the discretion of the
District, the Board of Education or any District administrator. The denial of
tenure is in no way to be construed as a grievance.
3.4 Grievance and Procedure
Informal Discussion Staqe - Prior to filing of a formal grievance, the
employee has the right and obligation to meet directly or with a
representative and engage in informal discussion of the dispute with the
immediate supervisor at an appointed time and place in an attempt to
resolve the problem. To be considered a proper grievance, the initial
informal discussion must take place within ten (10) days of the incident
out of which the grievance arose, except with respect to a dispute
concerning the interpretation or application of Article 8 of this Agreement
when the incident occurs during the first five days of a semester, or with
respect to any dispute concerning the interpretation or application of an~,
provision of the Agreement when the incident occurs in the period which
begins on the second last day before the last day of school and which
3.42
'.
.
3.43
3.51
3.52
.
5
ends on the first following August 30th, then the initial informal discussion
must take place within fifteen (15) days of the incident.
Levell - The grieved employee shall give written notice of his grievance in
the form set forth in Appendix A to his immediate supervisor (with a copy
to the Association and the Superintendent) within ten (10) days after the
information discussion meeting. The immediate supervisor shall attempt
to solve the dispute. If the immediate supervisor does not have the
authority to resolve said grievance, he shall refer it to those having such
authority. The immediate supervisor shall give written notice to the
employee (with a copy to the Superintendent and the Association) of the
determination of the grievance. The grievance will be considered closed
unless a written notice to the contrary is given by the grieved employee to
the immediate supervisor (with a copy to the Superintendent and the
Association) within ten (10) days thereafter.
Level II - A grievance not resolved at Levell shall be presented at a
meeting held with the Superintendent or his delegated representative
within ten (10) days of the receipt of such notice. The Superintendent will
have ten (10) days after the meeting to consider and make his decision
concerning the grievance. Written notice of the decision will be sent by
the Superintendent to the immediate supervisor, the grieved employee
and the Association. The grievance shall be considered closed unless
written notice to the contrary is given by the grieved employee to the
Superintendent (with a copy to the Association) within ten (10) days
thereafter.
3.5 Arbitration
If the grieved employee is not satisfied with the disposition at Level II, and
the Association determines that the grievance is meritorious it may submit
the grievance to arbitration by written notice to the Superintendent within
fifteen (15) days of the submission of the report at Level II.
Within ten (10) days after such written notice of submission to arbitration,
the District and the Association will agree upon a mutually acceptable
arbitrator competent in the area of the grievance, and will obtain a
commitment from said arbitrator to serve. If the parties are unable to
agree upon an arbitrator or to obtain such commitment within the specified
period, either party may request the American Arbitration Association
(AAA) to send to each party a list of fifteen (15) names of persons, none
3.53
3.54
3.55
3.56
3.61
3.62
6
of whom shall be a taxpayer of the District. Each party will cross out any
names on its list which are unacceptable to it and indicate its preference
in order for the remaining names, if any. Each party shall then mail its list
showing its deletions and preferences to the AAA within one week after
receipt. If the AAA determines that no mutually acceptable arbitrator has
been selected from the first list, it shall send a second list to each party
and the same procedure shall be repeated. If the AAA determines that no
mutually acceptable arbitrator has been selected from the second list, thE~
AAA will name an arbitrator at the time it notifies the parties of that fact,
provided that the arbitrator so named shall not be a taxpayer of the DistriGt
and shall not have appeared on either of the lists of arbitrators previously
submitted to the parties.
-
J
The selected arbitrator will hear the matter promptly and will issue his
decision not later than thirty (30) days from the date of the close of the
hearing, or, if oral hearings have been waived, then from the date when
the final statement and proofs are submitted to him. The arbitrator's
decision will be in writing and will set forth his findings of fact, reasoning
and conclusions of the issues.
The arbitrator shall determine the grievance as presented on the basis of
the evidence before him and the provisions of this Agreement. The
arbitrator shall have no authority to add to, subtract from or modify the
provisions of this Agreement. and further shall have no authority to revievi
any matter reserved under this Agreement to the discretion of the District,
the Board of Education or any District Administrator. The Administrator
shall have no power or authority to make any decision contrary to law or
which is violative of the terms of this Agreement.
The decision of the arbitrator shall be final and binding upon all parties
and the employees.
The costs for the services of the arbitrator, including expenses, if any, wiil
be borne equally by the District and the Association.
3.6 Miscellaneous
All meetings involving grievances will be held during either unassigned
time during the school day or after school hours.
During the pendency of any proceeding and until a final determination has
been reachedI all proceedings, including any settlement discussions
3.64
.
..
3.65
3.63
3.66
3.67
7
which may occur, shall be private and any preliminary disposition will not
be disclosed without the agreement of all parties.
A written record of the grievance and the disposition of said grievance
shall be kept by the Superintendent's office and by the Association.
All costs or expenses incurred by a party to this Agreement shall be borne
by the party unless otherwise specified by the laws of New York, or
elsewhere in this Agreement.
The time limits specified in this Article 3 shall be strictly adhered to by all
concerned. However, any such time limit may be extended by mutual
consent of the District and the Association evidenced by a writing signed
by authorized representatives of both parties. Neither party shall
unreasonably withhold its consent to a request for such an extension.
All grievances shall include the name and position of the grievant, the
particular provision(s) of this Agreement claimed to have been violated,
the alleged event constituting the violation, the identity of the party
responsible for causing said event and a general statement of the nature
of the grievance and the redress sought by the aggrieved party. If the
grievance form (Appendix A) does not contain all of the above information,
it will not be considered a valid grievance and need not be processed
through the procedures of this Article. Amendments or additions to the
grievance (including the event in question, the Agreement provision(s)
claimed to have been violated, the remedy requested, etc.) as stated on
the grievance form submitted at Levell may be made by the grievant or
the Association at any point prior to the submission of the notice of
arbitration to the Superintendent (as per paragraph 3.51). If the grievant
or the Association amends or adds to the grievance in any respect, the
District may elect (a) to extend the time for completion of the next step of
the grievance procedure, the length of such extension to be mutually
agreed by the parties, or (b) to refer the grievance back to Level" in
which case it shall be processed through the grievance procedure as if it
were a new grievance. No amendments or additions to the grievance
may be made after the submission of the notice of arbitration to the
Superintendent (as per paragraph 3.51).
If a written grievance is submitted under the procedures of this Article,
such submission shall constitute an election of forum by the grievant and
by the Association and shall constitute a waiver and a bar to any and all
rights the grievant or the Association has or may have to submit the
subject matter of the grievance for resolution or review to any agency or
8tribunal (whether judicial, executive, administrative or legislative) not
provided for in this procedure unless said grievance is legally forestalled
by the District. A grievance may not be submitted under this procedure if
the subject matter of the grievance has been or is being simultaneously
submitted by the grievant or the Association to any other agency or
tribunal (whether judicial. executive, administrative or legislative) for
resolution or review.
3.7 Teacher DisciDline
..
3.71 The provisions of this Section 3.7 shall constitute a negotiated alternative
procedure to Section 3020-a of the Education Law (or any successor
thereto).
3.72 The District will not formally reprimand a tenured teacher in writing without
just cause. In the event the District takes this action against a tenured
teacher, then the teacher and the Association, as applicable, may utilize
the grievance and arbitration procedures set forth in Sections 3.1 through
3.6 of this Article 3. The procedures of paragraph 3.73 do not apply to
formal reprimands in writing.
3.73 In order to impose a fine, suspension without payor dismissal upon a
tenured teacher, the District must first serve the teacher with a written
statement of charges. A tenured teacher who is served with a written
statement of charges shall, within fifteen (15) days of receipt of the
charges, notify the Clerk of the Board in writing whether he elects (1) a
hearing pursuant to the Education Law; or (2) a hearing before an
arbitrator; or (3) to waive his right to both a hearing pursuant to the
Education Law and a hearing before an arbitrator; provided that where the
District seeks to impose a suspension of one month or less or a fine
constituting one month's payor less, the teacher may elect only (2) or (3).
Failure to so notify the Clerk of the Board in writing within the specified
time period shall be deemed to be a waiver of both a hearing pursuant to
the Education Law (where applicable) and a hearing before an arbitrator.
1. Education Law Election
If the teacher elects a hearing pursuant to the Education Law (where the
District seeks to impose a suspension of more than one month, fine of
more than one month's payor discharge), the statute (Section 3020-a or
any successor thereto), regulations and other applicable legal authorities
shall govern the proceeding, provided, however, that any suspension of
the teacher pending resolution of the charges shall be without pay, and
9further provided that any alleged failure to comply with the statute,
regulations or other applicable legal authorities shall not be grievable
under this Agreement. During the period of any such unpaid suspension,
the teacher shall not be assigned to any duties by the District. If the
teacher is found innocent of all charges, he shall be awarded back pay for
any period of unpaid suspension falling during the school year. If the
teacher is found guilty of any portion of the charges, but the penalty
directed is not dismissal, any period of unpaid suspension during the
period of the school year shall be counted toward any unpaid suspension
imposed as a penalty. Should said penalty of unpaid suspension be less
than the unpaid suspension already served during the period of the school
year, the teacher shall be awarded back pay for the excess unpaid
suspension.
2. Submission to Arbitration Election
A. If the teacher elects a hearing before an arbitrator, the District shall,
within three (3) days of receipt of the teacher's written election,
notify the Association that the charges against the teacher shall be
determined pursuant to arbitration. Thereafter, the parties shall
select an arbitrator in accordance with the provisions of paragraph
3.52 of this Article 3.
B. The arbitration shall be governed by the provisions of Section 3.5
and the Voluntary Labor Arbitration Rules of the AAA, to the extent
that such rules do not conflict with the provisions of this Article 3.
c. (1) If the teacher is suspended pending the determination of
charges by means of a hearing before an arbitrator, that
suspension shall be with pay, to the extent that it would be required
to be with pay under Section 3020-a of the Education Law (or any
successor thereto) and decisions thereunder, for the first ten (10)
calendar months thereof, and without pay thereafter. (2) The
parties and the teacher shall all endeavor to complete the
arbitration process as expeditiously as practicable. If the process
is delayed due to reasons attributable solely to the District, the
period of paid suspension shall be extended for a period of time
equal to the period of such delay. If the process is delayed due to
reasons attributable solely to the Association and/or the teacher,
the period of paid suspension shall be reduced for a period of time
equal to the period of such delay. Any question as to the existence
or length of a delay shall be determined by the arbitrator at such
time during the course of the proceedings as is appropriate. (3) If
3.
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the teacher is found innocent of all charges by the arbitrator, he
shall be awarded back pay for any period of unpaid suspension
falling during the school year. If the teacher is found guilty of any
portion of the charges but the penalty directed is not dismissal, any
period of unpaid suspension during the period of the school year
shall be counted toward any unpaid suspension imposed as a
penalty. Should said penalty of unpaid suspension be less than
the unpaid suspension already served during the period of the
school year, the teacher shall be awarded back pay for the excess,
unpaid suspension.
D. One-half (1/2) of the fees and expenses of the arbitrator shall be
paid by each party. All other expenses, including the
compensation of witnesses incident to the arbitration, shall be paid
by the party incurring them, with the exception that an employee of
the District called by the teacher to testify in his behalf shall suffer
no loss of pay for any day on which he gives testimony so long as
the Association reimburses the District for the cost of the substitut(~
teacher hired to replace the teacher on such day(s). A court
reporter shall record and make a transcript of the proceeding, the
cost of which shall be borne equally by the parties.
E. In the arbitration proceeding, the issue to be decided by the
arbitrator shall be "ls [name of teacher] guilty of any or all of the
charges set forth in the written statement of charges served upon
[him/her]? If so, what penalty shall be imposed?"
Appeal/Review
If the charges are determined by means of a hearing pursuant to the
Education Law, that decision may be appealed only in the manner
provided by law for the appeal of such decisions. If the charges are
determined by means of a hearing before an arbitrator, that decision may
be reviewed only in the manner provided by law for the review of
arbitration decisions.
4. Notification
Copies of the written set of charges and documents germane to the
processing of the charge through the AAA shall be forwarded to the
teacher and the Association simultaneously.
4.11
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5. Additions to Charges
The District may bring additional charges and/or specifications or amend
the original charges and/or specifications by addition at any time prior to
the fifteenth (15th) day before the first day of hearing. In that event, the
teacher shall be allowed five (5) days from the date of service of the
amended and/or additional charges and/or specifications within which to
notify the District in writing whether the teacher wishes to continue in the
forum originally chosen or to elect the other forum available to the teacher
under this paragraph 3.73 (where the District seeks to impose a
suspension of more than one month, a fine of more than one month's pay
or discharge). If the teacher fails to give written notification to the District
within the five (5) days, the teacher will be deemed to have elected to
continue in the forum originally chosen.
4. ASSOCIATION RIGHTS
4.1 Association Leave
The District will allow up to a total of ten (10) man days of leave of
absence in a school year without loss of payor deduction from any other
leave for use by Association officers or designees on Association
business provided that the Association President gives the
Superintendent written notice of the beginning and ending dates of such
leave and the names of the teachers, teaching assistants and/or teacher
aides involved at least two school days prior to the first day of such leave.
In the event the Association uses less than ten (10) man days leave of
absence in any school year, the unused days will carry over to the next
succeeding school year for use under this paragraph 4.11, provided that
no more than fifteen (15) total man days may be so taken by the
Association in any single school year.
4.2 President and Grievance Chairman
The Superintendent will direct the principals to give reasonable
consideration to special requests from the President and Grievance
Chairman of the Association that they be released from a particular study
hall assignment for the purpose of handling matters related to the
4.31
4.32
4.33
4.34
4.35
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administration of this Agreement which cannot reasonably be handled
during unassigned time or outside of school hours.
If the Association President requires additional time away from his normed
duties as an employee for purposes of (i) Association business or (ii)
matters which relate to the Association and District and such matters
cannot be accomplished outside of school hours, the Superintendent (or
his designee) and the President may mutually agree to make suitable
arrangements for the President to engage in such activities. If a substitute
teacher is required and is engaged by the District to cover the President's
assignments then (i) in the case of Association business the Association
will pay for the substitute teacher and (ii) in the case of matters of more
mutual concern to the Association and District the District and Associatio n
will share equally the payment to the substitute teacher.
4.3 Association Dues
The District agrees to deduct from the salaries of its employees dues for
the Iroquois Faculty Association as said teachers individually and
voluntarily authorize the District to deduct.
The Association shall certify to the District in writing the current rate of it~;
membership dues. Notice of any change in this membership dues shall
be given the District thirty (30) days prior to the effective date of such
change.
Deductions referred to in paragraph 4.31 above shall be deducted in
seven (7) or thirteen (13) equal installments beginning with the first pay
period in October. Prior to the first scheduled paycheck in October in
sufficient time to permit deductions, the Association shall provide the
District with a list and the original signed dues authorization cards of those
employees who have voluntarily authorized the District to deduct dues for
the Association.
The District shaH, following each pay period from which a dues deduction
is made, transmit the amount so deducted to the Association.
An employee may withdraw his authorization at any time by written notice
received by the District at least two (2) weeks prior to the effective pay
period.
4.36
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A. An agency fee, in an amount determined by the Association in
accordance with applicable law, shall be paid by each member of
the bargaining unit who is not a member of the Association (except
for such persons who (a) had been appointed to positions in the
bargaining unit prior to September 1, 1989, (b) who were not
members of the Association on June 23, 1989, and (c) had
previously left membership in the Association on no more than one
occasion). Unless the agency fee is paid in full to the Association
by September 15 of each school year, the District will deduct the
agency fee from the bargaining unit member's wages in
accordance with the procedures of paragraph 4.33.
B. The Association shall provide a list to the District of those
employees from whom agency fee deductions shall be made no
later than September 20 of each school year and no later than
thirty (30) days from the date of employment of each person hired
after September 1 of each school year.
c. The agency fee paid by an employee hired after September 1 shall
be pro-rated. with the Association notifying the District within thirty
(30) days of the employee's hire the amount of the agency fee
deduction. if any.
D. An employee in the unit who has agreed to pay his Association
membership dues by personal check but fails to do so by
November 30, shall have the agency fee deducted in seven (7)
equal installments beginning with the second pay period in
December.
The Association shall hold the District harmless against any and all suits,
claims and liabilities that may arise out of, or by reason of, any action
taken or not taken by the District in complying with the provisions of
Section 4.3 of this Agreement, or in reliance on any list furnished by the
Association to the District.
4.41
4.42
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4.53
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4.4 Board Aaenda and Minutes
The Association shall receive from the District a copy of the Board's
meeting agenda on the same day that the agenda is mailed to the Board
members. A representative of the Association may, at the discretion of
the presiding officer of the Board, be recognized at Board meetings
without being listed on the agenda. AllAssociation officers attending
Board meetings shall sign in on the sign-in list provided by the Board for
such purpose.
The Association shall receive from the District a copy of the approved
minutes of all Board meetings within seven (7), working days following
their approval. A detailed copy of the District's tentative budget for the
next school year will be sent to the Association at least seven (7) workinu
days prior to the time it is voted upon at the annual meeting. The
Association shall supply the District with a copy of policies passed at its
meetings. The Association shall have the right, upon reasonable request
made to the Superintendent. to receive financial and budgetary
information of the District including any existing information required by
the Association in the processing of an existing grievance filed under this
Agreement, provided such information is information which a taxpayer of
the District would lawfully be entitled to receive.
4.5 Mailboxes. Bulletin Boards. BuildinQ Use
The District will allow the Association to utilize the teacher, teacher aide
and teaching assistant mailboxes for distribution of material officially
sanctioned by the Association.
The District will provide bulletin board space in each school for use by tre
Association for the posting of official Association notices and
communications. The Association shall limit its posting of its materials to
this bulletin board space provided.
The District will permit the Association to use a building on the Girdle
Road Campus for Association meetings during such hours as the building
in question is normally open, upon advance request by the Association 1.0
the designated District representative. It is understood that permission
need not be granted by the District for meetings involving the collective
negotiations process, or matters related thereto which arise during the
period when the parties are negotiating a successor agreement.
5.11
5.12
5.13
5.21
5.22
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5. TEACHER AIDES
5.1 PurDose and Utilization
Teacher aides are persons who would relieve teachers of routine clerical
and supervisory duties in order that they can devote their time and skills to
teaching.
Teacher aides may be utilized for such areas as supervision of
kindergarten lunch periods, cafeteria lunch periods, study halls,
playgrounds, chaperoning, and bus duty and clerical help in such areas as
pupil health records, computing averages, typing and correcting papers.
Teacher aides may request transfers to open assignments.
5.2 Teacher Aide Time
The District agrees to provide a minimum of fifty-six (56) hours of teacher
aide time during each full day of pupil attendance. If pupil enrollment
should change. the District may adjust the allotment of teacher aide time,
as it shall determine. after discussion with the Association.
Teacher aides shall have off all snow/emergency days that the school is
closed without loss of compensation.
When the District is closed due to a "conference day" scheduled for the
faculty, any Teacher Aide who would normally have worked on the
calendar day on which the conference day is held shall receive his normal
pay for the conference day provided he is required to come into work and
does so, and/or he is required to attend some or all of the conference
proceedings by the Superintendent or his designee and he attends those
designated portions of the conference.
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5.23 Teacher aides shall be compensated at the appropriate hourly rate shown
below:
1999-2000
Years of service
1st 2nd 3rd
INSTRUCTIONAL SUPPORT AIDES: $ 8.17 $ 8.63 $ 9.08
TEACHER AIDES: $ 8.07 $ 8.53 $ 8.98
2000-01
Years of service
1st 2nd 3rd
INSTRUCTIONAL SUPPORT AIDES: $ 8.32 $ 8.69 $ 9.14
TEACHER AIDES: $ 8.21 $ 8.58 $ 9.03
2001-02
Years of service
1st 2nd 3rd
INSTRUCTIONAL SUPPORT AIDES: $ 8.47 $ 8.86 $ 9.31
TEACHER AIDES: $ 8.36 $ 8.75 $ 9.20
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2002-2003
Years of service
1st 2nd 3rd
INSTRUCTIONAL SUPPORT AIDES: $ 8.62 $ 9.03 $ 9.48
$ 8.50 $ 8.91 $ 9.36TEACHER AIDES:
2003-2004
Years of service
1st 2nd 3rd
INSTRUCTIONAL SUPPORT AIDES: $ 8.77 $ 9.20 $ 9.66
TEACHER AIDES: $ 8.65 $ 9.08 $ 9.54
Allaides who are at or above the highest rate on the above scale on August 31 of any
year shall for the following school year be paid at the rate set forth in the agreed-to
spreadsheets in Appendix P.
In addition, any teacher aide:
(1) Who enters his or her seventh (7th) year of service with the District on
or after 9/1/81 will thereafter be paid an additional 6 cents per hour.
(2) Who enters his or her twelfth (12th) year of service with the District on
or after 9/1/81 will thereafter be paid an additional 6 cents per hour.
5.24 Whenever practicable, a teacher aide shall not be scheduled for less than
4 hours in a working day unless the teacher aide so requests and the
District agrees. When a teacher aide works in excess of 40 hours in one
week, each hour or fraction thereof in excess of 40 hours shall be paid at
the rate of one and one-half times the rate applicable pursuant to
paragraph 5.23 of this Agreement.
-;.
5.25
5.26
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Teacher Aides who have completed one year of service with the District
on the holiday in question shall be eligible for holiday pay for New Years'
Day, Martin Luther King's Birthday, Patriots' Day, Good Friday, Memorial
Day, Presidential Election Day, Veterans' Day, Thanksgiving Day, the day
after Thanksgiving Day, and Christmas Day.
Holiday pay shall be computed by multiplying the Aide's hourly rate of pclY
on the holiday in question times 20% (1/5) of the Aide's normal weekly
schedule of hours. If, due to a change in the Federal or New York State
designation of a holiday, the District designates as a school holiday a day
which it had originally scheduled as a workday for Teacher Aides then the
extraordinary holiday shall be considered a paid holiday within the
meaning of this Section 5.25.
*Effective October 19. 1989, Presidential Election Day shall be a work
day. Instead, the District will designate one day every presidential
election year to take the place of Presidential Election Day.
If the number of teacher aide positions in the District is to be reduced, and
the District selects an aide for layoff, then the employee thus selected for
layoff will be entitled to bump the aide in his classification
(PSEN/PHC/ARL or teacher aide) who has the least amount of continuous
service with the District. provided he has the skill, ability and efficiency to
perform the work of the aide he is displacing, as determined by the
District, in relation to the duties of the job classification involved. The
employee thus displaced will be laid off. Jf an employee does not choosj~
to exercise his bumping rights, he will be laid off.
In the event of a recall from layoff, aides on layoff from the affected
classification will be recalled in the reverse order in which they were laid
off, provided the aide in question has the skill, ability and efficiency to
perform the available work. as determined by the District, in relation to
the duties of the job classification involved. An aide shall retain the right
to recall for a period equal to his length of continuous service or twelve
(12) months, whichever is the lesser. For purposes of computing
continuous service under the paragraph, an aide will accrue service bast~d
on the number of months worked per year, rounded to the nearest month.
Years of Service
1st 2nd 3rd
$11.82 $12.14 $12.40
$12.03 $12.35 $12.62
$12.25 $12.57 $12.85
$12.45 $12.78 $13.06
$12.67 $13.00 $13.29
6.11
'.
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5.3 Teaching Assistants
5.31 Teaching Assistants hired after July 22, 1985, willbe compensated at the
appropriate hourly rate shown below:
Year
1999-2000
2000-2001
2001-2002
2002-2003
2003-2004
Teaching Assistants who are at or above the highest rate on the above scale on
August 31 of any year shall for the following school year be paid at the rate set
forth in the agreed-to spreadsheet in Appendix a.
6. LEAVES OF ABSENCE
6.1 Personal Leave
Each professional employee teaching assistant and teacher aide shall
have available three (3) personal days without loss of pay each year
which shall not be accumulated from year to year, but days not used shall
be added to accumulated sick leave. These days are not to be used
immediately before or after a recess or an excused holiday unless an
emergency can be proved, such as:
(1) serious illness or death of persons other than members of the
immediate family.
(2)
(3)
legal or business transactions.
graduation of employee, spouse, son or daughter.
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(4) transportation of son or daughter to college.
(5) member of wedding party.
(6) household emergency (i.e., flooded basement, furnace
breakdown).
(7)
(8)
transportation failure.
community disaster service.
Written notification for personal days shall be submitted to the
professional employee's immediate supervisor at least two (2) days in
advance of the day requested, but in one of the emergencies specified in
(1) through (8) above, the supervisor shall be notified by telephone and
the written request for pay submitted to him after the fact.
The District and the Association agree that the purpose of the personal
leave provided herein is to permit employees to be absent from work
without loss of pay in situations which compel their absence, such as
those reasons listed in 6.11. The parties further agree that abuse of
personal leave will not be condoned and that the use of personal leave for
non-compelling reasons is not permitted, included but not limited to
recreational activities such as hunting and fishing; shopping; family
outings; social affairs and performance of duties in jobs outside the scope
of this Agreement.
Each employee, who at the end of any school year has unused-personal
leave days may, upon notification to the Superintendent's office between
the last day of school and the next following September 1, accumulate
these unused personal leave days as personal leave days (not sick leave
days) to a maximum total of nine (9) days.
These accumulated personal days will then be available for the
employee's use in catastrophic situations which, in the Superintendent's
sole discretion, represent an extreme personal hardship to the employeE~
where the employee has exhausted his personal leave days for that
current year. If an employee retires, any accumulated personal days to
his credit will be added to sick days.
6.21
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Absence shall be measured in hours. A day of leave shall be equal to the
number of complete hours in the employee's regularly scheduled work
day. In measuring the length of such an absence, a portion of an hour
consisting of 30 minutes or more shall be counted as an hour. Absences
of less than 30 minutes shall not be charged.
6.2 Sabbatical Leave
Sabbatical leave will be granted in accordance with the following
conditions:
Eligibility:
(1) Personal Qualifications:
(a) Fully certified.
(b) Completed a minimum of seven (7) consecutive years of
instructional service in the District.
(c) Tenure in the field of instructional service.
(2) Purpose for the leave:
(a) Special study consisting of a full academic load at the
institution selected, But in no event less than twelve (12)
credit hours per semester:
(i) Master's program
(ii) Doctoral program
(iii) Special work beyond Master is degree for the individual's
professional development.
(b) Travel:
(i) Bachelor's degree plus thirty (30) hours.
(ii) University approved program with Superintendent approval.
(iii) Individually planned with Board approval.
6.23
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Application Time Schedule:
Desired Leave
Effective For:
Request must be
Submitted By:
Final Approval
To Be Made By:
1st semester,
2nd semester or
full year
November 1 of
preceding school
year
February 1 of
preceding school
year
Conditions:
(1) The maximum number to be granted in anyone year will not
exceed three (3).
(2) Criteria for selection:
(a) Most benefit to the Iroquois Central School System
(b) Most benefit to the individual's self-improvement.
(c) Based on length and quality of service.
(3) Applicant obligations:
(a) Candidates obligate themselves in writing to return to
Iroquois Central School System for a period of not less thaln
one year.
(b) If the above condition is not fully met, all monies received
during leave by applicant must be refunded.
(c) Persons on sabbatical leave shall not engage in gainful
employment which conflicts with the fulfillment of the
purpose of the leave.
(d) Persons on leave for travel should submit progress report~;
to the Board as follows:
(i) on full year's leave - quarterly.
(6)
(4)
(5)
(b)
(c)
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(ii) on half year's leave - midterm and terminal.
(e) Leaves which may cease to serve the purpose for which
they were granted, or the conditions of which may fall into
default, may be terminated by the Board and payments will
be discontinued.
Duration and Remuneration:
(a) Half school year at full salary.
(b) Full school year at half salary.
(c) Pay periods to coincide with that of regular schedule.
(d) Leave shall correspond to the teacher's assigned schedule
for that school year or semester at the District.
Status of employee upon conclusion of leave:
(a) Shall be granted experience credit on the salary scale as
though on regular employment.
Shall return to the same position or one which is
substantially equivalent in the Iroquois Central School
System. The District shall continue its normal practice of
hiring a substitute for a teacher who is granted sabbatical
leave; however, the District may make other temporary
arrangements during the period of such leave provided that
such arrangements shall not jeopardize the teacher's
opportunity to return to the system in accordance with this
paragraph.
Rights under retirement system shall not be impaired except
just to the extent that the District is required by law to pay on
salary paid. The individual may make his own contributions
to the retirement fund if credit is to be received for the
unpaid salary.
Frequency of time between leaves should be at least seven (7)
years.
6.25
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Sabbatical Leave Committee
(1 ) Membership (voting authority may be delegated in emergencies):
(a) One Board member - one vote.
(b) Superintendent - one vote.
(c) One Association member - one vote.
(d)
(e)
One Association member - one vote.
Building Principal (advisory) - no vote.
Failure to achieve a majority vote (3 votes) in favor of a particular leave
request at one of two consecutive committee meetings shall nullify that
request for that school year.
(2)
(3)
(4)
(5)
Terms for Committee - annual appointment.
Meetings will be called by the Superintendent when necessary to
consider applications.
Requirements of the Association member of the Sabbatical LeavE'
Committee:
(a) Member of Association.
(b) Bachelor's degree plus thirty (30) hours.
(c) Seven (7) years at Iroquois Central School System.
The decisions of the Sabbatical Leave Committee shall be binding
on the District and the Association. A report shall be sent to the
Board and the Association on the disposition of all sabbatical leave
requests handled by the Committee.
6.31
6.41
(4)
(5)
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6.3 FeliowshiD Leave
Leave of absence without pay will be granted to an employee for the
purpose of accepting a fellowship, provided:
(1) The employee is permanently certified with at least a Bachelor's
Degree and has been granted tenure in his field of instructional
service;
(2) The leave requested by the employee is for one full school year,
neither more nor less. Upon receipt of written request from the
employee, the Board, at its discretion, may extend the leave for an
additional full school year.
(3) The employee either does not qualify for a sabbatical leave or, if he
does, the fellowship was granted after the time when the employee
was required by this Agreement to request sabbatical leave;
The employee's tenure status shall not be affected by such leave,
and upon his return he shall be entitled to return to his former
position unless it has been abolished or filled by another
probationary or tenured teacher as a result of abolition(s), in which
case the employee will be placed by the District in another position
in his tenure area provided that the employee on leave was not
terminated as a result of an abolition.
The time spent on such leave shall not entitle the employee to an
additional salary increment, but his salary shall be otherwise
unaffected by such leave.
6.4 Leave For Disabilitv: Child-RearinQ and~
Leave for personal disability will be granted in accordance with the
following procedures:
(1) Notice:
(a) An employee who has 3 days or more advance knowledge
that he will be absent from work due to disability shall given
written notice of this to the Superintendent as soon as he
becomes aware thereof, along with the anticipated date his
absence will begin. Notice of disability covered by this
26
paragraph (a) shall be accompanied by a certificate from the
employee's attending physician which states the date the
disability is anticipated to begin and that the employee is
able to fully perform his duties pending that date. The
employee shall present a similar physician's statement each
time he visits the physician prior to the time the disability
begins.
The disability leave shall begin at the earliest of (i) the date
mutually agreed upon by the employee and the District, or (ii) the
date when the employee is not longer able to perform his full dutiBs
as substantiated by the most recent report of his attending
physician.
The disability leave shall end on the date the employee's medical
condition is such that it will not interfere with the full performance of
his duties, as certified to by a statement from his physician. This
notice must be furnished to the District within fifteen (15) days of
the date the disability ends, provided that such notice must be
furnished prior to the employee's actual return to work.
(b) If an employee becomes disabled and has less than three
(3) days advance knowledge thereof, he will follow the
procedures provided in paragraphs 6.55 and 6.56.
(2) Upon return to work at the end of a disability leave of less than
ninety-five (95) working days or the number of working days equal
to his accumulated sick leave (exclusive of the sick bank),
whichever is greater:
(a) The employee shall be entitled to return to his former
position unless it has been abolished or filled by another
probationary or tenured teacher as a result of abolition(s), in
which case the employee will be placed by the District in
another position in his tenure area provided that the
employee on leave was not terminated as a result of an
abolition.
(b) There will be no interruption of his continuous service for
purposes of salary credit or benefits based on length of
service.
6.42
6.43
(4)
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(3) As defined in this Section 6.4, "disability" means any medically
verified physical condition which prevents an employee from fully
performing the duties of his employment.
An employee shall be entitled to an adoption leave of absence without
pay on the following conditions:
(1) If the adopting parents are both employees of the District, only one
of them may have adoption leave with respect to a particular
adopted child.
(2) As soon as the employee becomes aware that a placement is
imminent, he shall so notify the District in writing.
(3) Immediately upon being informed of the actual date of child
placement, the employee shall apply to the District in writing for
adoption leave and the leave shall begin on such child placement
date. The request for leave shall state the date the teacher intends
the leave to terminate but the leave may be extended beyond such
date by the Superintendent in an emergency if a written request for
extension is submitted at least 60 days prior to the original
requested termination date. In any case, such termination date
shall be on the last day of the semester in which the leave begins
or anyone of the three succeeding semesters.
When an employee returns from adoption leave, all benefits which
he had accrued as of his last day of work prior to the
commencement of his leave shall be restored, but this shall in no
case be interpreted to mean that the time spent on leave shall
entitle him to an additional salary increment.
An employee shall be entitled to a child-rearing leave of absence without
pay on the following conditions:
(1) The leave's purpose is for the care of an infant child by the infant's
parent. An infant child is a child under the age of six (6) months on
the date the leave begins.
(4)
(5)
(6)
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(2) If the parents of the infant child are both employees of the District,
only one of them may take child-rearing leave at the same time or
in connection with the same particular infant child.
(3) An employee must request child-rearing leave as soon as he
reasonably can, but in no event less than sixty (60) days prior to
the date he desires to begin his leave. The application shall state
the date the employee desires the leave to terminate. This
termination date must be the last day of the semester in which the
leave begins or anyone of the four succeeding semesters. After
an employee has filed his application for a child-rearing leave, he
may file a written request for an earlier termination date for the
leave. The Superintendent shall consider the request and shall
determine in his discretion whether the termination date shall
remain the same, be moved to the earlier date requested by the
teacher or be moved to another earlier termination date.
An employee who returns to work at the end of his childrearing
leave shall be entitled to return to his former position unless it has
been abolished or filled by another probationary or tenured teachf~r
as a result of abolition(s), in which case the employee will be
placed by the District in another position in his tenure area provided
that the employee on leave was not terminated as a result of an
abolition.
Time spent by an employee on child-rearing leave shall not be
countered as service for any salary credits, sick leave or other
benefits based on length of service.
An employee may not engage in full-time employment while on
child-rearing leave.
6.5 Sick Leave
6.51 Application of Rule:
(1 ) All ten-month employees of the District shall receive an allowancE!
of twelve (12) days' sick leave per school year at the rate of one (1)
day per month (ten days) plus one added day per semester to a
total of twelve (12). Unused sick leave shall accumulate to a total
maximum of one hundred eighty (180) days. Such accumulation~;
29
remain to the credit of the employee until used or he leaves the
employ of the District.
(2) All twelve-month employees of the District shall receive an
allowance of fourteen (14) days' sick leave per year at the rate of
one (1) day per month (twelve days) plus one added day per
semester to a total of fourteen (14), and cumulative to one hundred
eighty (180) days total maximum. Such accumulations remain to
the credit of the employee until used or he leaves the employ of the
District.
(3) Sick leave credits to part-time employees: Part-time employees
who are required to work a fixed number of hours, five days per
week, shall earn sick leave credits, prorated on the basis of the
number of hours required to work per week.
(4) The District and the Association recognize that a new employee or
full-time teacher aide may experience a prolonged absence
because of a serious illness or injury during his first two years of
employment when he may not have sufficient sick leave days
available to him to avoid a loss of pay during an absence resulting
from such an illness or injury. Accordingly, the parties agree that
during a teacher's or full-time teacher aide's first year of
employment he will.have available to him twenty-two (22) unearned
sick leave days which he can use, during that year only, in the
event of an absence because of such an illness or injury. Similarly,
during a teacher's or full-time teacher aide's second year of
employment he will have available to him twelve (12) unearned sick
leave days which he can use, during that year only, in the event of
an absence because of such an illness or injury. Such unearned
sick leave days can be used only after presentation of a doctor's
certificate stating the nature of the illness or injury and the
anticipated duration thereof. If a teacher or full-time teacher aide
has used unearned sick leave days, such days shall be deducted
from the number of sick leave days which he may earn in his third
and subsequent years of employment (pursuant to subparagraphs
(1) and (2) above) at the rate of six (6) days per year; provided,
however, that at the request of the teacher or full-time teacher aide,
such days may be deducted at any earlier time or in any greater
number.
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Reasons for granting of sick leave: Sick leave with pay shall be granted in
accordance with this Section by the District to an employee when
incapacitated or unable to perform the duties of his position by reason of:
(1) Sickness or injury;
(2) Serious illness in the employee's immediate family requiring care
and attendance of employee. "Immediate family" shall include
parent, spouse, brother, sister, son, daughter, grandparent, or
other blood relative who is an actual member of the employee's
household. A certificate or affidavit issued by the attending
physician certifying to the necessity for the attendance of the
employee shall be filed with the Superintendent's Office upon
request in case of absence of more than three consecutive days.
The Superintendent's Office may check further on any illness
regardless of certificate or affidavit.
If any employee fails to submit proof when required to do so, the
absence shall be considered as time off without pay. If the proof
submitted does not justify the employee's absence, such absencE!
shall not be deducted from sick leave and shall be considered time
off without pay.
(3) Quarantine regulations; or
(4) Medical or dental visits.
Sick Leave Credits: A credit for sick leave under this Section shall be
allowed at the rate of one working day per month for each month of
service plus one additional day per semester as provided in Section 6.5~~.
Such leave as is not used shall accumulate, but not to exceed one
hundred eighty (180) days. No credit for sick leave under this Section
shall be allowed unless the employee shall have been on full pay status at
least fifty percent of the working days of the calendar month.
An unpaid leave of absence for health reasons may be granted for a
person not to exceed two school years. Application for such leave must
be made to the Superintendent who, at the time of granting such leave,
shall agree with the employee on the beginning and ending dates of the
leave. Application for such leave must be made in writing at least thirty
(30) school days in advance of the proposed first day of leave.
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Notice of absence of Sick Leave: When absence is necessary under this
Section, the employee shall report same to the Principal or his designee
before working hours whenever possible. In positions requiring
replacement in case of absence, the time for reporting absence will be set
at the discretion of the Principal or his designee, and the Superintendent's
Office shall be notified of the department rule governing the time of
reporting. In case of failure to report within the stated time limit, the
absence shall not be deductible from sick leave and shall be considered
as time off without pay.
Verification and Proof of Illness: A certificate or affidavit, showing
incapacity and inability of the employee to perform his duties, issued by
the attending physician shall be filed with the Superintendent's Office
upon request in case of absence of more than three consecutive days.
The Superintendent's Office may check further on any illness regardless
of certificate or affidavit. If any employee fails to submit proof of illness
when required to do so, the absence shall not be deductible from sick
leave and shall be considered as time off without pay. If the proof
submitted does not justify the employee's absence, such absence shall
not be deducted from sick leave and shall be considered time off without
pay.
Sick Leave Records and Reports:
(1) The Superintendent's office shall maintain an accurate record of
the attendance and sick leave status of all employees. Every leave
of absence shall be promptly reported by the Principal or his
designee to the Superintendent's Office.
(2) A claim must be made in writing, on special forms provided for that
purpose, to the Superintendent's Office of each absence. The
Principal in charge of the employee's department must initial each
claim indicating the employee was excused; however, this does not
guarantee pay allowance for such absence. This will be
determined within the Superintendent's office and according to the
regulations on file.
(3) Medical certificates, when required, supporting requests for sick
leave, shall be filed in the Superintendent's Office.
6.58
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Miscellaneous:
(1) When an employee is reinstated within one year following
resignation, he will receive credit for sick leave that had
accumulated at the time of his resignation.
(2) Absence will be measured in hours. A day of leave shall be equa I
to the number of complete hours in the employee's regularly
scheduled work day. In measuring the length of such an absencE~,
a portion of an hour consisting of 30 minutes or more shall be
counted as an hour. Absences of less than 30 minutes shall not be
charged.
(3) In case of emergency, when circumstances require that calls be
made during working hours, the District may grant time off for
medical or dental visits, such absence to be deducted from
accumulated sick leave in accordance with subparagraph (2),
above.
Abuse of sick leave privileges shall be grounds for disciplinary
action.
Each employee covered by this Agreement may contribute
annually one of the sick leave days which he has accumulated to a
Sick Leave Bank. A day so contributed shall be deducted from the
employee's accumulation as though he had used it. The aggregate
number of days in the Bank must not exceed one thousand (1000)
at anyone time. An employee who has at least two years service
with the District and who has exhausted his accumulated sick leave
may withdraw sick leave days from the Bank to the extent
permitted by a committee of the Association designated by it to
administer the Bank. An employee must give written notice to the
Superintendent's office of any day which he desires to contribute 10
the Bank. The Bank committee must give written notice to the
Superintendent's Office of any days which it has authorized to be
withdrawn from the Bank specifying the employee and the number
of days withdrawn.
(7)
33
(6) Any employee covered by this Agreement who retires having given
the District advance notice of said retirement as set forth below and
has at least fifteen (15) years but not more than thirty-five (35)
years of service with the District and has accumulated more than
one hundred twenty (120) sick days (one hundred (100) sick days
for teacher aides) at the time he gives the sixty (60) day notice prior
to retirement, will be credited by the District, prior to retirement, with
an amount of money equal to 1/200th of his annual base salary in
the year of his retirement multiplied by one hundred percent
(1000/0)of the sick days in excess of one hundred twenty (120) (in
excess of one hundred (100) for teacher aides), up to a maximum
accumulation for the purposes of this benefit only of one hundred
and eighty-five (185) days. This money will be held by the District
for the benefit of the retiree and will be disbursed as the retiree
shall direct, provided that such disbursement may only be made to
an insurance carrier then providing insurance to the employees in
the bargaining unit for the payment of health insurance premiums
covering the retiree and his immediate family.
If the employee dies while in retirement, prior to the exhaustion of
the benefit, any right to continued health insurance coverage under
this paragraph 6.58 shall pass to his estate or to his beneficiary, if
the teacher has so elected in writing.
In the last year of service prior to retirement under this paragraph
6.58, an employee will be credited with any unused sick days or
personal days to a maximum of fifteen (15) days without regard to
the maximum number of days specified in this paragraph 6.58. If
the District enacts another retirement incentive program pursuant
to the requirements of legislation, then an employee may elect
retirement incentive under that program or the program provided in
this paragraph 6.58, but not both.
Advanced Notice Requirement
A bargaining unit member whose effective date of retirement is on
or between June 1 and September 30 of any given year must
submit a non-rescindable letter of resignation to the Clerk of the
Board of Education two weeks prior to spring recess the year of
retirement.
6.61
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A bargaining unit member whose effective date of retirement is on
or between October 1 and May 31 must submit a non-rescindable
letter of resignation to the Clerk of the Board of Education at least
sixty days prior to the effective date of retirement.
6.6 Bereavement Leave
If there is a death in the employee's immediate family. (Le., the employee's
parent, spouse, brother, sister, child, grandparent, father-in-law,
mother-in-law, or other blood relative who is an actual member of the
employee's household), the employee may be absent up to three (3)
working days for each such death without loss or payor deduction from
any other leave. The Superintendent may extend such leave up to five (!5)
additional working days which shall also be without loss of pay but which
shall be deducted from the employee's sick leave. Absence shall be
measured in hours. A day of leave shall be equal to the number of
complete hours in the employee's regularly scheduled work day. In
measuring the length of such an absence, a portion of an hour consisting
of 30 minutes or more shall be counted as an hour. Absences of less
than 30 minutes shall not be charged.
6.7 Miscellaneous Leaves
An employee will continue to receive his regular salary while on jury dutYI
but he must report for work on regular school days when he is not actually
required to be present for jury service.
If a teacher calls in that he must be absent because of firefighting, rescu€!,
or other emergency work for a volunteer fire department of which he is a
member, he shall be excused for such day without loss of payor
deduction for any leave. If, because of severe weather conditions, roads
are impassable and prevent a teacher or teaching assistant or teacher
aide from traveling from his residence to school on any day school is
open, such absence shall be considered paid leave deducted from
accumulated sick leave to the extent available to the teacher. In no event
shall any employee be paid for more than two (2) days in any school year
under this provision. In cases where the conditions referred to above are
in dispute, the decision of the Superintendent or his designee shall be
final.
7.11
7.12
7.21
35
7. PHYSICAL EXAMINATIONS. PERSONNEL FilE. TEACHER
EVAlUA TIONS
7.1 Phvsical Examinations
At the times specified in paragraph 7.12 below, each employee must have
a complete physical examination by either the school physician at District
expense, or by his own physician at his expense. In either case, the
prescribed school physical examination report forms must be used and all
parts must be completed. The school nurse will help schedule
examinations by the school physician.
Examinations must be made:
(1 ) each beginning employee - within three (3) months prior to
reporting for work;
(2) each candidate for tenure status - within three (3) months prior to
beginning permanent employment (September 1).
7.2 Personnel File
Each Bargaining Unit member has the right, upon request and reasonable
notice, to review his personnel file, with the exception of confidential
recommendations and information used to secure a position. Each
member has the right to be accompanied by a representative of his/her
selection and has the right to reproduce information within the file except
as noted above, but the file or its contents shall not be removed from the
office and shall be reviewed under the supervision of an administrator.
The Superintendent of Schools' file shall be the only file used by the
District in disciplinary or dismissal proceedings. The member shall
acknowledge that he/she has had the opportunity to review his file by
affixing his/her signature and the date of his review to the file with the
express understanding that such signature in no way indicates agreement
with the contents thereof. The member will also have the right to submit a
written, dated and signed answer to any material in the file and his/her
answer shall be placed in the file. There shall be no anonymous letters
placed in a bargaining unit member's personnel file without the member's
knowledge.
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7.3 OBSERV ATION AND EVALUATION
Minimum Annual Number of observations and Evaluations (Pro-rated if
less than a full year of employment.)
Classroom Tenured Teachers. . . . . . . . . . . . . . . . . . . . . . . .. 1
Tenured specialist. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
"
1
Non-Tenured Classroom Teachers. . . . . . . . . . . . . . . . . . . .. 3
Non-Tenured Specialist. . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 2
Teacher AidesfTeaching Assistants who
have completed four (4) years of
continuous service to the District. . . . . . . . . . . . . . . . . . . . . .. 1
Teacher AidesfT eaching Assistants who
have less than four (4) years of
continuous service to the District. . . . . . . . . . . . . . . . . . . . . .. 3
Reauired Conferences
Whenever an evaluation report is prepared following an observation, a
conference will be held between the bargaining unit member and the
evaluator. This conference will be held within ten (10) school days of the:
observation. If the evaluated bargaining unit member or the evaluator is
absent during that ten (10) school day period, then the deadline will be
extended an equivalent number of school days. At this conference the
evaluator shall review the evaluation report with the bargaining unit
member and inform him of observed strengths and areas needing
improvement. The evaluation report will be dated and signed by the
bargaining unit member at this conference. This signature does not
indicate the bargaining unit member's agreement with the content of the
evaluation report but does indicate a conference was held. The
evaluation report shall be placed in the bargaining unit member's
personnel file. A bargaining unit member will be given a copy of any of his
evaluation report at the end of the conference.
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Conditions of Classroom Observations
Any classroom observation of a bargaining unit member will be conducted
openly, with the knowledge of the bargaining unit member being
observed.
Conditions of Observations/Evaluations for Specialist
Specialist's., who do not instruct in a classroom setting, performance shall
be observed and evaluated by a variety of methods including but not
limited to the following:
1.
2.
Personal observation if possible and practical.
Communications to or with other professionals, clients,
parents, etc.
Review of reports, analysis, recommendations, etc. I which
are required in the performance of specialist's job functions.
Measurement against performance objectives and goals
developed in consultation with their supervisors.
Professional growth.
Committee participation as required within the scope of their
employment.
3.
4.
5.
6.
A separate distinct evaluation form shall be developed
by the Administration in consultation with the Association for use in the
evaluation of specialists.
*(some teachers, school psychologist, physical therapist, guidance
counselors, etc.)
A bargaining unit member shall have the right to add a
written answer to an evaluation report and to reproduce such report as set
forth in paragraph 7.21 of this Agreement.
8. CLASS SIZE AND CLASS LOAD
8.1 Definitions
Class size is the number of pupils assigned to a teacher for a period
(block of time) of instruction. In the elementary schools, where one
teacher directs all learning, it is the number of students for whom a
8.12
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teacher is responsible on a daily basis. In secondary schools, and/or in
those elementary situations in which teachers are responsible for
instruction in a particular subject, it is the number of pupils for whom a
teacher is responsible during a single period or a cluster of periods in a
single day.
Class load is the total number of periods per day and/or periods per week
for which a teacher is responsible, as in the secondary school, specializt~d
elementary areas, or as a team-teaching situation.
8.2 Standards
The District agrees to continue its current practice with respect to class
size. The District will consult with affected teachers (as specified in
paragraph 8.23) prior to any substantial change or deviation from this
current practice or when the number in one class exceeds 27 or, in the
case of a study hall, 30 per adult supervisor.
The District agrees to continue its current practice with respect to class
load. With respect to secondary schools, it is recognized that the current
practice is normally five daily periods of classroom instruction on a
conventional schedule and no more than one non-instructional period per
day (or, on a modular or other non-conventional schedule, a substantially
equivalent amount of time). Whenever practicable, the District will consult
with affected teachers (as specified in paragraph 8.23) prior to any
substantial change or deviation from this current practice. Nothing in thi:;
paragraph will be interpreted so as to prevent the District's implementation
of Part 100 of the Regulations of the Commissioner of Education.
If a substantial change or deviation in the standards on class size or cla~is
load (as set forth in paragraphs 8.21 and 8.22) is anticipated, the principal
must notify the Superintendent in writing of the proposed change or
deviation and give a copy thereof to the teacher. If, after consultation with
the teacher, the principal determines to carry out the substantial change
or deviation, the principal must notify the Superintendent in writing of that
action and give copies thereof to the teacher and the Association building
representative.
Recommended pupil load for Guidance Counselors will be 350-400 pupi:s
per counselor.
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8.3 Subiect Matter Assignment
Returning teachers shall be informed, before leaving school for summer
recess, of their subject matter assignment for the following school year.
Any deviation in the assignment, the Principal shall consult the teacher
two weeks prior to the opening of school in September.
Where the responsible District Administrator becomes aware of such
deviation in a teacher's assignment prior to a date two (2) weeks before
the opening of school in September and such deviation is regarded as
certain to occur, the Administrator will attempt to contact the affected
teacher to advise him of this change in assignment.
Not later than May 1 of each year, the District shall give to each teacher
who conducted the driver education program in the preceding summer
written notice stating whether the District desires him to conduct that
program in the following summer if the program is conducted that
summer. If so, the teacher shall state on a copy of the notice whether he
desires to conduct the program and shall return that copy to the District
within five (5) days.
9. SCHEDULE MATTERS
9.1 School Calendar
All teachers shall be notified as to the content of the school calendar
before the close of school. Before the Superintendent submits a
proposed school calendar to the Board for final approval, the Association
shall be given an opportunity to review the proposed school calendar and
make recommendations thereon to the Superintendent.
The number of required teacher attendance days in a school year shall
not exceed 187 days including those days when school is closed because
of snow or other emergencies; provided, however, if the number of such
snow or emergency days would result in the number of student
attendance days falling below 180, then teachers may be required to
attend on a number of additional days sufficient to bring the student
attendance days up to 180. The first of such teacher attendance days
shall be not earlier than the day after Labor Day and the last shall not be
later than June 30th unless days beyond that date are necessary to bring
the number of student attendance days up to 180.
(c)
(d)
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The Superintendent will designate two days in the elementary schools
during which full-time elementary school teachers may complete
necessary year-end assignments. This paragraph will not apply so as to
reduce the number of student attendance days below the number
mandated by law or applicable regulation.
It is understood and agreed that a Principal may require a teacher to work
beyond the last day of the last week of the calendar to complete regular
duties and responsibilities as indicated on an end of the year check list.
The Spring Recess shall be two (2) weeks in length when the following
variables are present:
(a) The appropriate BOCES calendar is also two (2) weeks.
(b) The first day of the two (2) week Spring Recess falls on or after
April 1.
If the first day of Spring Recess falls prior to April 1, the District and
Association will consult on the feasibility of having a two (2) week
Spring Recess that year.
The parties understand that certain situations would arise which
would necessitate a change in the above practice. In the event
such a situation arises, the Association agrees that it will not
challenge a calendar modification on "past practice" grounds.
Both parties agree that, once a calendar is adopted it becomes
final (unless situations arise which would result in the number of
student attendance days falling below 180) and no requests for
modification will be entertained by the District except as noted in
(c).
Conference Davs
During each school year, there may be two Conference Days to be
planned by the Association and the Superintendent or his designee.
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9.3 Plannina Time
The District willschedule each kindergarten teacher and each first,
second, third, fourth and fifthgrade teacher for 200 minutes of planning
time per week, and whenever practicable, such time shall be provided at
the rate of 40 minutes per day. When there are less than five days of
pupil attendance in a week or when the regular daily schedule is
preempted by assemblies, concerts, field trips, field days or similar events,
the 200 minutes provided in the preceding sentence shall be reduced
proportionately. The planning time provided in this paragraph shall be in
addition to the teacher's lunch time.
The District will schedule each elementary music, physical education,
special education and art teacher for two hundred (200) minutes of
planning time per week, and whenever practicable, such time shall be
provided at the rate of forty (40) minutes per day.
Any elementary teacher who works less than a full teacher day shall be
provided no less than a pro rata share of the 200 minutes and 40 minutes
of planning time as provided in this paragraph.
Nothing in this paragraph will be interpreted so as to prevent the District's
implementation of Part 100 of the Regulations of the Commissioner of
Ed ucation.
9.4 Dutv Free Period
Except in cases beyond the District's control, on any day when an
employee is required to be in school beyond 1:00 p.m., the District shall
provide the employee with a period of at least thirty (30) minutes free from
assigned duties, scheduled so far as practicable during the pupils'
normally scheduled lunch period.
10. POSITIONS
10.1 District Discretion
The hiring, assignment and transfer of all teachers, teaching assistants
and teacher aides, and the placement of all teachers, teaching assistants
and teacher aides pursuant to the procedures of this Article 10 shall be
subject to the discretion of the District.
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10.2 Postina of Vacancies
The District, as a matter of information, will post notices of administrative
vacancies.
The District will post notices of vacancies in any teaching, teaching
assistant, teacher aide or paid curriculum projects covered by this
Agreement in a place designated by an Association Unit Representative in
each and every school building within the District a minimum of five (5)
school days prior to the interviewing of applicants or the advertising of thE~
position outside the District, whichever occurs first. If such a vacancy
occurs between the last day of school in a given school year and the first
day of school in the next school year, the notice of opening shall be
attached to the bulletin board adjacent to the central office and the District
shall attempt, if possible. to notify the President and Secretary of the
Association by letter at least two (2) weeks prior to the filling of the
vacancy. It is the responsibility of each teacher to maintain contact with
appropriate person(s) if he is interested in a vacancy during the above
mentioned time period. The District shall notify the Association in writing
when any positions are filled and the date that they were filled at least
three (3) working days after the filling of the position.
As used in this Section 10.2. the term "vacancy" means a position which
is not encumbered by a probationary or tenured teacher or teaching
assistant, or a permanently appointed teacher aide, and therefore will
require an appointment by the Board of Education.
10.3 AssiQnments and Transfers
When a teaching assignment becomes available for transfer of a current
teacher in the tenure area, the District will post a notice of the available
assignment for at least five (5) days prior to making the assignment.
Within those five (5) days, teachers within the tenure area who desire to
be transferred to the position may file written notice of their desire with the
Superintendent of Schools.
(1) When the teaching assignment of a teacher is abolished but the
teacher is not the least senior teacher in the tenure area, the
teacher may elect to:
10.33
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(a) transfer to the position of the most junior teacher in the
grade level (based on District seniority in the tenure area)
(this option applies only for elementary teachers), or
(b) transfer to the position of the most junior teacher in the
tenure area (based on District seniority in the tenure area).
(2) A teacher who has been bumped from his assignment in
accordance with subparagraph (a), above, may transfer to the
position of the most junior teacher in the tenure area (based on
District seniority in the tenure area).
(3) When a teacher is transferred to a new position pursuant to (1) or
(2), above, arrangements may be made with another teacher in
that tenure area to switch positions. The switch must be made
within two weeks of the transfer and will be allowed solely at the
discretion of the District.
(4) If a teacher does not elect to transfer into a new position in
accordance with 10.32(1), above, the District shall set the
assignments of the teachers upon the abolition of the teaching
position.
While the parties recognize that involuntary transfers of personnel
may be disruptive to everyone affected by them, they are also
mindful that an involuntary transfer may be particularly disruptive
for a teacher who has taught for many years in the District. With
that in mind, the District affirms its intention that subject to
applicable law and regulations and consistent with its educational
priorities and objectives, when involuntarily transferring its teachers
in connection with a staff reduction it will take into account the
number of years of teaching service at Iroquois which the teachers
possess who are being considered for transfer. Among the
objectives of this consideration are the avoidance of multiple
transfers in general and involuntary transfers of the same teachers
with long years of District service in successive years.
If a teaching assignment becomes available due to a voluntary transfer of
a current teacher, the assignment of the transferred teacher shall not be
subject to the provisions of this Section 10.3.
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10.4 Reauest for ADDointment or Transfer
Teachers who desire an appointment to a vacancy in another tenure arE!a
or a transfer to another assignment within their current tenure area may
file a "Request for Appointment or Transfer" form with the Superintendent
of Schools no later than January 31st of each school year. These forms
shall include the teacher's present and desired position (including tenurE!
area, grade level, building, subject area, etc.). Such forms shall remain ill
effect for one calendar year from January 31, and must be resubmitted
annually to be considered for each subsequent year. The acquisition of
the forms (which are available from the office of the Superintendent of
Schools) is the responsibility of each individual teacher. If a teacher has
filed a timely "Request for Appointment or Transfer" form with the
Superintendent of Schools in accordance with the terms of this paragraph,
the teacher will be considered to have applied for any vacancies or
available assignments specified in the form which may arise during the
period that the form is in effect.
10.5 Reduction in Staff
If the District has acted to abolish a teaching position covered by this
Agreement, it will notify the incumbent and the Association as soon as
practicable in advance of the effective date of said abolition. Such noticE~
will be in writing and will include, to the extent known at the time, the
tenure area of the position(s) affected and the effective date.
Whenever a teacher whose job has been abolished is offered a position
with the District covered by this Agreement, such notice by the District will
be sent by telegram or registered mail to the last address given by the
teacher to the District busin.ess office by a personal delivery. A copy of
any such notice will be given to the Association. If a teacher fails to
respond to such a notice within ten (10) days of the date of transmission
by the District, the teacher will be deemed to have refused the position
offered.
Teachers whose jobs have been abolished and who are not working in
another position for the District will be considered first by the District for
duty as substitute teachers for those long-term openings for which they
are certified and for which they are deemed qualified in the discretion of
the District. Rights under this paragraph expire on a date six (6) years
from the date of the abolition of the position which led .to the teacher's
discontinuance.
10.61
11.11
11.12(a)
45
10.6 Teacher Information Lists
On or about November 1 of 1990, and each school year thereafter, the
Superintendent will provide the Association a list containing the names of
each teacher covered by this Agreement and the following information
concerning each teacher listed:
(a) the teacher's current tenure area;
(b) the amount of seniority that teacher has in that tenure area;
(c) the total amount of seniority that the teacher has in the District and
in each tenure area in which the teacher previously has held a
position;
(d) the teacher's date of hire by the District;
(e) the beginning date and ending date of each unpaid leave of
absence the teacher has taken as an employee of the District;
(f) the teacher's area(s) of certification.
A copy of this list will be maintained in the Superintendent's office where it
will be available for inspection during regular working hours by any
teacher and/or representative of the Association. Any teacher or
representative of the Association recognizing an error in the information
on the list shall report it promptly to the Superintendent.
11. ANNUAL SALARIES:
11.1 Salarv Schedules
Salaries (including payment for graduate credit, advanced degrees, and
"incentive credit") shall be paid in accordance with the provisions of this
Agreement, including Salary Schedules and Addenda (Appendices S, C,
D, E, F, G, H, I, J and K).
All teachers on the staff of the District as of June 30, 1999 shall, for each
school year of this Agreement, be placed on the step of the salary
schedule as set forth in Appendix R to this Agreement, which is on file
with the District and the Association. Salary step movement thereafter
shall be governed by the following provisions of this paragraph.
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(b) For purposes of movement on the salary schedules contained in this
Agreement, a teacher who is otherwise eligible will be entitled to a year's
credit for salary purposes for any school year in which he or she works
one hundred sixty (160) days or more. A teacher who is hired by the
District will advance to the next salary step on the September 1st or the
first day of the second semester in question. For purposes of this
paragraph, days spent by a teacher on paid leave will be considered days
of work.
(c) Notwithstanding the above provisions of this paragraph, there shall be no
advancement beyond BA Step 10 or MA Step 20 under the terms of this
Agreement after the 2003-2004 school year, and any teacher at or abOVE!
said steps at the end of that school year shall remain on the same step
during any subsequent school year(s) during which this Agreement may
remain in effect pending negotiation of a successor agreement.
11.2 Additional Duties Compensation
The 1999-2000, 2000-2001, 2001-2002, 2002-2003 and 2003-2004
annual compensation for additional teacher duties noted below will be
calculated as noted below:
**(a) Guidance Counselor -- 10 months -- five percent of his 1999-2000,
2000-2001, 2001-2002, 2002-2003 or 2003-2004 (as the case may
be) annual salary
***(b) Psychologist -- 10 months -- fifteen percent of his 1999-2000,
2000-2001, 2001-2002, 2002-2003 or 2003-2004 (as the case may
be) annual salary
*(c) School Social Worker -- 10 months -- five percent of his 1999-2000,
2000-2001, 2001-2002, 2002-2003 or 2003-2004 (as the case may
be) annual salary
*(d) Department Chairman -- six and one-half percent of his 1999-2000,
2000-2001, 2001-2002, 2002-2003 or 2003-2004 (as the case may
be) annual salary
*(e) Building Coordinator -- eight percent of his1999-2000, 2000-2001,
2001-2002,2002-2003 or 2003-2004 (as the case may be) annual
salary
***
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*(f) Team Coordinator -- seven percent of his1999-2000, 2000-2001,
2001-2002, 2002-2003 or 2003-2004 (as the case may be) annual
salary
* On an annual basis the District shall evaluate the need for the
positions noted above. If the positions are deemed necessary for
the following year (as determined by the District) the positions will
be posted.
** The appropriate administrator will review and evaluate all
applications and may recommend an individual, or individuals, to the
Superintendent or his designee for consideration.
** Full time Guidance Counselors shall be offered two (2) additional
summer weeks of employment during the terms of their tenure in
that position. Compensation for those two (2) weeks shall be 2-1/2
percent of their annual salary per week.
Full time Psychologists shall be offered one (1) additional summer
week of employment during the term of their tenure in that position.
Compensation for that one (1) week shall be 2-1/2 percent of their
annual salary.
On an annual basis, the District will evaluate the need for summer
employment for Guidance Counselors, School Psychologists and School
Social Workers in excess of that noted above. If, in the opinion of the
District, such employment is deemed necessary, the position(s) will be
posted.
The appropriate administrator will review and evaluate all applications and
may recommend an individual, or individuals, to the Superintendent or his
designee for consideration.
It is noted by both the District and Association that the additional stipends
added to base salary of Guidance Counselors, School Psychologists and
School Social Workers for the year are intended as full compensation for a
generally longer work day, frequent evening meetings, and for
assignments made to related activities in the area of the special needs of
children (for example, Committee on Special Education, child study teams,
remedial programs, etc.).
11.22
11.23
11.24
11.31
11.32
11.33
11.34
48
(a) Employees who are authorized by the Superintendent to attend
conferences, workshops and meetings as representatives of the
District shall suffer no loss of pay and shall be entitled to
reimbursement for necessary room, meal, and conference
expenses. The District will also pay transportation costs for
commercial carrier or, if the employee's automobile is used,
reimbursement at rate equal to the per mile deduction allowed by
the Internal Revenue Service using the standard mileage rate
method.
(b) Employees who are authorized by the Superintendent to use their
personal automobile for travel within the District will be reimbursed
at a rate equal to the per mile deduction allowed by the Internal
Revenue Service using the standard mileage rate method. Under
no circumstances shall teachers or teacher aides be required to
transport students in their automobiles.
Pay for summer curriculum work, and other summer work for which the
Superintendent has given prior approval for payment under this provision,
shall be $500/full time week in the summer of 2000 and 2001, $525/full
time week in the summer of 2002 and 2003, and $550/full time week in tile
summer of 2004.
With respect to Appendix L, the salaries are based on a program of the
number of days indicated in the caption. If the number of days of the
program is increased or decreased, the salaries shall be increased or
decreased proportionately.
11.3 Co and Extra-Curricular Salary Schedule
Co and extra-curricular salaries shall be calculated using the percentage
index and base amounts set forth in Appendix N.
Step on Co and Extra-Curricular Salary schedule would normally be
equivalent to years of experience in activity at Iroquois.
Step placement of experienced applicants, from other school systems, will
be taken into consideration.
Prior to the start of each sport or activity listed in Appendix M of this
Agreement, the principal and the teacher{s) concerned with the activity (ir
the Athletic Director and the teacher{s) concerned with the sport shall
agree on the termination date of the activity or sport. Within 30 calendar
11.35
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days after the agreed termination date, the District shall give to each
teacher compensated for the sport or activity a written notice stating
whether (if the sport or activity is funded for the next school year) the
District desires the teacher to conduct or supervise the activity or sport in
the next school year. If so, the teacher shall state on a copy of the notice
whether (if he is on the District staff for the next school year) he desires to
conduct or supervise the activity or sport in the next school year. The
teacher shall return that copy of the notice to the District within five (5)
days.
The following stipends will be paid to the coordinators of the listed student
activities:
(a)
(b)
(c)
(d)
(e)
Holly Hanging Advisor
Float Advisor
Prom Advisor
Variety Show Advisor
Class Dance Advisor
$100.00
200.00
100.00
100.00
30.00
Music staff shall continue to follow the past practice of arranging for
voluntary staff supervisors for musical programs whose unique nature
makes supervisors necessary. In the event that voluntary staff supervisors
are not available, efforts will be made to modify the format of the proposed
program so that staff supervisors are not necessary or to arrange for other
volunteers.
In the event that a musical program format (as approved by District
Administrators) necessitates staff supervisors, the building administrator
will arrange for such supervisors and they shall be paid 3 units at the rate
for Chaperons in Appendix O.
Music teachers who accompany pupils to District approved functions in
which pupils from other districts participate will be paid the chaperon rate
upon recommendation of the Music Coordinator and the approval of the
Superintendent or his designee.
Compensation from duties in connection with games and social activities is
provided for in Appendix O.
11.4
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EIT ADDlication and Distribution
1991/92 and 1992/93
A. The District shall apply for the 1991/92 and 1992/93 monies
provided New York State makes such monies available.
B. The Association may distribute the EIT monies in a fashion subject
to District approval, which shall not be unreasonably withheld.
C. FICA, teacher retirement and budget reduction acts cost shall be
deducted from the District EIT allocation before distribution to the
teachers in 1991/92 and 1992/93.
D. 1991/92 EIT shall be distributed by the District in the month of July if
possible or as soon thereafter as possible. 1992/93 EIT shall be
distributed in the paycheck immediately prior to the spring recess.
12. FRINGE BENEFITS
12.1 Health Insurance
A. Teachers may elect to receive single or family coverage from
(a) Independent Health Encompass A with $5.00 prescription drug
co-pay ($7.00 co-pay commencing September 1, 2000),
(b) Community Slue prescription drug co-pay ($7.00 co-pay
commencing September 1, 2000, (c) Health Care Plan/Univera witl
$5.00 prescription drug co-pay ($7.00 co-pay commencing
September 1, 2000) or (d) insurance provided through the Erie"
SOCES Health Insurance Consortium (with prescription drug co-pay
of $5.00 ($7.00 commencing September 1, 2000) without
contraceptives, riders 3, 8, 12, and 16, and Major Medical coverag'~
of $1,000,000 with a deductible of $50 (single)).
Effective September 1, 1999, the District's maximum contribution
toward the monthly premium for full-time employees shall be equal
to the monthly premium for the Independent Health coverage
specified above (family or single, as the case may be), but not to
exceed 110% of the monthly premium in effect on August 31, 199~1.
12.12
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Effective September 1, 2000, the District's maximum contribution
toward the monthly premium for full-time employees shall be equal
to the monthly premium for the Independent Health coverage
specified above (family or single, as the case may be), but not to
exceed 120% of the monthly premium in effect on August 31, 1999.
Effective September 1, 2001, the District's maximum contribution
toward the monthly premium for full-time employees shall be equal
to the monthly premium for the Independent Health coverage
specified above (family or single, as the case may be), but not to
exceed 130% of the monthly premium in effect on August 31, 1999.
Effective September 1, 2002, the District 's maximum contribution
toward the monthly premium for full-time employees shall be equal
to the monthly premium for the Independent health coverage
specified above (family or single, as the case may be), but not to
exceed 140% of the monthly premium in effect on August 31, 1999.
Effective September 1. 2003, the District 's maximum contribution
toward the monthly premium for full-time employees shall be equal
to the monthly premium for the Independent health coverage
specified above (family or single. as the case may be), but not to
exceed 150% of the monthly premium in effect on August 31, 1999.
B. The District will provide Dental Insurance Coverage in accordance with the
Memorandum of Agreement signed by the parties on August 24, 1993,
including any amendments to that Memorandum to which the parties
mutually agree.
The District shall not be obligated to contribute toward the premium for any
employee if he is covered by an equal or better health insurance program
paid for by another employer unless the other employer's dollar amount
contribution for such coverage is less than the District's contribution under
paragraph 12.11 of this Agreement.
The District will honor written authorizations signed by any member of the
Instructional Unit authorizing payroll deductions for a disability income
protection insurance program to be mutually selected and agreed upon by
the District and the Association. The District will establish appropriate
dates for submission of authorization forms for the purpose of providing
this coverage.
12.13
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The District, after consulting with IFA President shall have the right to
substitute an alternative traditional carrier with equal or greater than equal
coverage.
12.2 Flexible Benefit Plan
The District will continue to maintain the flexible benefit plan pursuant to
Section 125 of the Internal Revenue Code of 1986 (as amended),
hereinafter referred to as the Plan.
A. Teachers may utilize the Plan in accordance with the IRS rules for:
1. Accident and health plans including medical insurance,
medical reimbursement, disability insurance, etc.
2. Group Term Life Insurance
3. Dependent Care Assistance
B. The plan year shall be from October 1 through September 30 of the
succeeding year.
C. The District and the participant shall each assume 1/2 of the
monthly administrative fees.
D. The District and the Association shall mutually select the third party
administrator.
E. The District keeps unexpended money which remains in the Plan at
the end of the plan year.
13. PAYROLL SCHEDULE: ANNUITIES
13.1 Pavroll Schedule
Employees will be paid on either a twenty-two (22) or twenty-six (26) pay
period basis as the employee shall elect for the coming school year by
written notice to the business office presented prior to June 30th of the
current school year. Such election may not thereafter be changed for that
school year. If the employee elects to be paid on a twenty-six (26) pay
period basis then the withholding tax deducted from the final check shall
13.21
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be computed as ifthe employee had continued to receive a separate
check every two (2) weeks for the remainder of the school year.
The first payday in each school year shall be the first Friday after Labor
Day and each two weeks thereafter. If school is closed on a particular
payday, paychecks will be issued in accordance with the present practice.
13.2 Annuities
The District agrees to purchase annuities for employees in accordance
with Section 403 (8) of the Internal Revenue Code of 1954, as amended.
The District further agrees to accept applications from employees to make
agreements with the District for deductions to be remitted to the annuity
program of the authorized insurer or insurers (but not to exceed three
insurers) as designated by the Association. There shall be no solicitation
of applications during school hours.
14. MISCELLANEOUS
14.1 Effect of AQreement
This Agreement constitutes the full and complete agreement between the
parties hereto. It may be altered or modified only by a written amendment
signed by the parties.
This Agreement supersedes any rules, regulations or practices of the
District which shall be contrary to or inconsistent with its terms. The
provisions of this Agreement shall be incorporated into and be considered
part of the established policies of the District.
Any individual arrangement, agreement or contract between the District
and an individual teacher or teacher aide, heretofore executed, shall be
subject to and consistent with the terms and conditions of this Agreement
and any individual arrangement, agreement or contract hereafter executed
shall be expressly made subject to and consistent with the terms of this or
subsequent agreements to be executed by the parties. If an individual
arrangement, agreement or contract contains any language inconsistent
with this Agreement, this Agreement, during its duration, shall be
controlling.
The District and the Association shall mutually share the cost of publishing
the first 300 copies of this Agreement. New teachers shall be given a copy
of the Agreement for the current school year as soon after starting work as
feasible.
14.15
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14.17
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If this Agreement requires a party or a person to do anything that is
prohibited by law mandated by higher authority, the obligation is invalid,
but all other obligations imposed by this Agreement remain valid. If a court
of competent jurisdiction determines that a provision of this Agreement is
invalid, such determination shall not affect the validity of any other
provision of this Agreement. If such a determination has been made and
no appeal lies therefrom or if the time to appeal has passed and no appeal
has been taken, the parties, as soon as is reasonably practicable, shall
enter into collective negotiations limited to the subject matter of such
invalid provision, providing that the parties may lawfully negotiate and
agree concerning such subject matter.
In the Agreement, a term used in one gender also includes the other
gender.
SDCES Staff shall be utilized in accordance with State Education Law.
Any dispute regarding such utilization must be submitted to the courts or
the Commissioner of Education.
15. TEACHER REPRESENTATION
A teacher shall be entitled, at his or her request, to Association
representation at any meeting between the teacher and District
administrators or other District representatives where the meeting is
related to the discipline or dismissal of the teacher, provided that this
entitlement shall not unduly delay the District from acting in an emergency.
16. DURATION OF AGREEMENT
The terms of this Agreement shall be effective as of September 1, 1999,
unless otherwise expressly provided in the Agreement, and shall continue
in effect through midnight August 31,2004.
IN WITNESS WHEREOF, the duly authorized representatives of the parties have
subscribed their names below on this ::3 I !:!' day of ~ ~A.Ju.,,-- ,199B.
~~~
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APPENDIX A
GRIEVANCE FORM
Date:
Grievance Level
Employee's Name
Building Position
Date Grievance Submitted:
Provision(s) Violated:
NATURE OF GRIEVANCE: (Alleged event and party responsible included in a general
statement)
SETTLEMENT DESIRED:
Signed
Employee
Signed
For the Association
DISTRICT DECISION:
Signed
District Representative
Date
56
APPENDIX 8
1999 - 2000 BACHELORS SCHEDULE
STEP
1
2
3
4
5
6
7
8
9
10
BAIBS
31,000
31,750
32,500
33,250
34,000
34,700
35,050
35,500
37,000
38,500
* Teachers with 11 or more years of salary step credit will receive an increase as
shown on the agreed to spreadsheet.
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APPENDIX C
1999 - 2000 MASTERS SCHEDULE
STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
MAIMS
33,000
33,896
35,290
37,056
38,476
40,174
41,782
42,951
44,616
45,478
46,089
47,356
48,320
49,364
51,359
53,208
55,289
57,214
59,399
63,000
65,250
67,250
67,250
67,250
69,380
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APPENDIX D
2000 - 2001 BACHELORS SCHEDULE
STEP
1
2
3
4
5
6
7
8
9
10
BAIBS
31,000
31,750
32,500
33,250
34,000
34,700
35,000
35,500
36,250
37,250
* Teachers with 11 or more years of salary step credit will receive an increase as
shown on the agreed to spreadsheet.
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APPENDIX E
2000 - 2001 MASTERS SCHEDULE
STEP
1
2
3
4
MAIMS
33,000
34,072
35,321
37,066
38,497
40, 160
41,786
43,593
44,808
46,601
47,307
48,215
49,614
50,759
52,027
53,591
55,345
57,515
59,568
63,011
65,300
67,300
69,400
69,400
71,800
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
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APPENDIX F
2001 - 2002 BACHELORS SCHEDULE
STEP
1
2
3
4
5
6
7
8
9
10
BAIBS
31,250
32,000
32,750
33,500
34,250
34,750
35,000
35,500
36,000
37,000
* Teachers with 11 or more years of salary step credit will receive an increase as
shown on the agreed to spreadsheet.
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APPENDIX G
2001 - 2002 MASTERS SCHEDULE
STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
MAIMS
33,250
34,247
35,416
37,168
38,598
40,191
41 ,795
43,603
45,347
46,602
48,557
49,219
50,229
51 ,599
. 52,866
54,156
55,887
57,626
59,799
63,016
65,400
67,500
69,500
71 ,500
74,545
14
15
16
17
18
19
20
21
22
23
24
25
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APPENDIX H
2002 - 2003 BACHELORS SCHEDULE
STEP
1
2
3
4
5
6
7
8
9
10
BAIBS
31,250
32,000
32,750
33,500
34,250
34,750
35,000
35,500
36,000
36,500
* Teachers with 11 or more years of salary step credit will receive an increase as
shown on the agreed to spreadsheet.
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APPENDIX I
2002 - 2003 MASTERS SCHEDULE
STEP
1
2
3
4
5
6
7
8
9
10
11
MAIMS
33,250
34,581
35,518
37,253
38,619
40,278
41 ,895
43,614
45,428
47,162
48,586
50,687
51,213
52,298
53,667
54,982
56,507
58,398
60,873
63,187
66,116
68,673
70,500
73,350
77,500
12
13
14
15
16
17
18
19
20
21
22
23
24
25
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APPENDIX J
2003 - 2004 BACHELORS SCHEDULE
STEP
1
2
3
4
5
6
7
8
9
10
BAIBS
31,500
32,250
33,000
33,750
34,500
35,000
35,250
35,500
36,000
36,500
* Teachers with 11 or more years of salary step credit will receive an increase as
shown on the agreed to spreadsheet.
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APPENDIX K
2003 - 2004 MASTERS SCHEDULE
STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
MAIMS
33,500
34,597
35,538
37,422
38,719
40,294
41,898
43,738
45,796
47,464
49,629
51,898
54, 194
55,181
56,136
57,938
59,829
60,889
62,557
64,472
67,284
70,250
73,595
79,630
79,630
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ADDENDA TO SALARY SCHEDULES
Graduate hours up to thirty-six (36) hours beyond the teacher's highest
degre~ shail be paid for at the rate of $140 for each block of six (6) hours ($165 for
each block of six (6) hours effective with hours approved after September 1, 1985).
Effective with hours approved after September 1, 1985, the District will
pay for graduate hours beyond thirty-six (36) if the teacher is using the hours:
(a) For a new certification, or
(b) For course work in area of the teacher's then current certification; in
either case upon prior approval of the Superintendent or his designee.
Incentive credit will be paid at the rate of $140 for each block of six (6)
hours ($165 for each block of six (6) hours effective with hours approved after
September 1, 1985) to all teachers on or below SA Step 14 or MA Step 16.
After providing the District with necessary information, a teacher will be
eligible for payment for a particular block of 6 hours in September or February following
completion of the hours.
Incentive credit as used herein will mean work approved in advance by
the Superintendent or his designee in either of the following areas or combination
thereof:
1. Work in an in-service program for SOCES or the District
2. Work in curriculum planning for the District.
For purposes of assigning a number of "incentive credits" to in-service and/or
curriculum planning work, the following standards will be used:
(1 ) For each fifteen (15) hours of actual in-service and/or curriculum
planning work in the District, a teacher will receive one (1) hour of
"ince ntive cred it" .
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Effective with incentive credit earned after September 1, 1977, teachers above SA Step
14 or MA Step 16 will only be entitled to receive a one-time payment for "incentive
credit" at the rate of $375 for each three hours of "incentive credit" as defined above.
These payments will be made upon satisfactory completion of the three (3) hours
"incentive credit" in the September or February following the completion of said three
hours - whichever month is earlier.
(2) For purposes of equating in-service and/or curriculum planning
work with graduate credit of those employed on Steps 1 - 14 of the
Bachelors schedule or Steps 1 - 16 of the Masters schedule, a
teacher who conducts an in-service program or chairs a curriculum
project will be credited with 1.3 times the credit given to participants
in his respective program. Any teacher who is above BA Step 14
or MA Step 16 and who conducts an in-service program or chairs a
curriculum project will be paid a one-time dollar payment equal to
110% of the payment for participants.
Teachers who move off BA Step 14 or MA Step 16, who have
accumulated less than 6 hours of incentive credit, will be paid a one-time payment of
$80 for each such hour.
In no case will "incentive credit" be granted for curriculum planning or
in-service work which is otherwise paid for by the District.
STEP
1* $2,680
2 $2,760
3 $2,840
4 $2,920
5 $3,000
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APPENDIX L
SUMMER DRIVER EDUCATION AND VOYAGE OF THE MIND SALARY
SCHEDULE (Effective Summers 2000, 2001, 2002, 2003 and 2004)
[Based on a proaram of 33 wee~2 hours}
*Step equals actual experience as Summer School Teacher in the District.
Employees who are above schedule shall continue to receive the same salary a~;
they received for the last summer they were on the schedule.
The Coordinator of Driver Education shall be paid an additional $800 over and
above the salary provided in this Appendix L.
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APPENDIX M
COACHING SALARIES
Staff members who assume the follo\A(ingpositions will be paid using the
following percentage index based on $34,132 for the 1999-2000 and 2000-2001 school
years, $34,815 for the 2001-2002 and 2002-2003 school years, and $35,511 for the
2003-2004 school year. Steps correspond to the number of years of experience in the
particular sport or activity on the District.
STEP 1 STEP 2 STEP 3
----------------------------
.---------------------------- ------
------ ------
------
------
------
GROUP #1
Varsity Basketball (B) (G) 14 15 16
Varsity Football
Varsity Wrestling
GROUP #2
Varsity Track (B)(G) 11 12 13
Varsity Swimming (B)(G)
Varsity Soccer (B)(G)
Varsity Baseball (B)(G)
Varsity Softball (B)(G)
Varsity Lacrosse (B)(G)
Indoor Track
GROUP #3 10.5 11.5 12.5
Assistants Basketball (B)(G)
Assistants Football
Assistants Wrestling
GROUP #4 9 10 11
Varsity Field Hockey
Varsity Cross Country
Varsity Volleyball (B)(G)
GROUP #5 7.5 8.5 9.5
Assistant Soccer (B)(G)
Assistant Baseball
Assistant Softball
Assistant Lacrosse (B)(G)
GROUP #6 7 8 9
Varsity Rifle
Varsity Tennis (B)(G)
Assistant Track (B)(G)
Assistant Swimming (B)(G)
Assistant Indoor Track
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GROUP #7
Assistants Field Hockey
6 7 8
Assistants Volleyball (B)(G)
Assistants Cross Country
Varsity Golf
Varsity Bowling
GROUP #8
Assistants Rifle
5 6 7
Varsity Cheerleading (F)(W)
GROUP #9
JV Cheerleading (F)(W) 4 5 6
Freshman Cheerleading (F)(W)
"F"= Fall
"B"=Boys
"W'=Winter
"G"=Girls
If the District approves a new sport or activity related to athletics or cheerleading the
appropriate group placement is subject to negotiation between the District and
Association.
STEP 1 STEP 2 STEP 3
------ ------ ------
------ ------ ------
10.5 11.5 12.5
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APPENDIX N
EXTRA-CURRICULAR ACTIVITIES
Staff members who assume the following positions will be paid using the
following percentage index based on $35,378 for the 1999-2000 and 2000-2001 school
years, $36,086 for the 2001-2002 and 2002-2003 school years and $36,808 for the
2003-2004 school year. Steps correspond to the number of years of experience in any
particular activity in the District.
----------------------------
----------------------------
GROUP #1
Yearbook
GROUP #2
Orchestra & Vocal Director
9 10 11
GROUP #3
Set Construction & Painting
8 9 10
Director Junior Play
Stage Director Musical
GROUP #4 6 7 8
Assistant Yearbook
Marching Ban~
Girls Aquatics H.S.
School Paper
Radio Club
Student Govt. H.S.
Freshman Class Advisor
Sophomore Class Advisor
Junior Class Advisor
Senior Class Advisor
SADD
ACE
Key Club
GROUP #5 4 5 6It's Academic
Model UN
Stamp Club (Elementary)
Math Club M.S.
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GROUP #6 3 4 5
Director Independent Study
Assistant Marching Band
Pep Club
Syracuse Conference
M.S. Student Government 6th Grade Advisor
M.S. Student Government 7th Grade Advisor
M.S. Student Government 8th Grade Advisor
Jazz Band
Men's Choir
Drug Free Schools
GROUP #7 2 3 4
Color Guard
GROUP #8 1 2 3
National Honor Society
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If the District approves a new extra-curricular activity the appropriate group
placement is subject to negotiation between the District and the Association.
Incumbents in the following positions will be paid 500/0 of the applicable stipend
approximately half way through the applicable season or school year, with the balance at the
end of the season or school year:
All positions in Appendix M.
Yearbook
Assistant Yearbook
School Paper
Set Construction and Painting
Director - Jr. Play.
OrchestraNocal Director
Stage Director - Musical
Girl's Aquatics (High School)
Marching Band
Radio Club
Student Government H.S.
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APPENDIX 0
GAMES AND SOCIAL ACTIVITIES
DESIGNATED UNITS FOR REMUNERATION
CHAPERONS- (Effective 9/1/99 - $10.76 per unit;
effective 9/1/01 - $10.98 per unit
effective 9/1/03 - $11.20 per unit)
1. Dances: (Freshman, Sophomore, Junior,
Senior, SGB, Homecoming, Middle
School and Sports Nights)
Senior Prom Chaperon
Musical Productions
Bus Chaperons to Sports Events
Sports Events - Boys Basketball
Wrestling
Football
4 units
6.5 units
4 units
4 units
4 units
3 units
3 units
2.
3.
4.
5.
TICKET SELLERS - (Effective 9/1/99 - $10.76 per unit;
effective 9/1/01 - $10.98 per unit
effective 9/1/03 - $11.20 per unit)
TIMERS -
1.
2.
3.
4.
1.
2.
3.
Boys Basketball
Wrestling
Football
4 units
3 units
3 units
(Effective 9/1/99 - $10.76 per unit;
effective 9/1/01 - 510.98 per unit
effective 9/1/03 - S11.20 per unit)
Boys Basketball
Wrestling
Footba II
Soccer
4 units
3 units
3 units
3 units
SCORERS-
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(Effective 9/1/99 - $10.76 per unit;
effective 9/1/01 - $10.98 per unit
effective 9/1/03 - $11.20 per unit)
1.
2.
Boys Basketball
Girls Basketball
2 units
2 units
GAME FILMING - (Effective 9/1/99 - $11.27 per unit;
effective 9/1/01 - $11.50 per unit
effective 9/1/03 - $11.73 per unit)
1.
2.
3.
Boys Basketball
Wrestling
Football
4 units
3 units
3 units
INTRAMURALS- (Effective 9/1/99 - $14.64 per unit;
effective 9/1/01 - $14.93;
effective 9/1/03 - $15.23)
CLUBS - MIDDLE SCHOOL - (2 units =1 session)
(Effective 9/1/99 - $14.64 per unit;
effective 9/1/01 - $14.93
effective 9/1/03 - $15.23)
1.
2.
3.
Drama
Computer
Rifle
Units are equivalent to one hour each. Sessions are equivalent to 2 units each
at the Middle School level and may be adjusted at the Elementary level is
needed. Payment will be based on the total number of sessions per event.
HOME GAME COORDINATOR
When the need arises for a staff member to coordinate a particular activity(s)
listed above, that staff member shall be paid a stipend equal to the supervision
pay for that event. If a staff member coordinates and chaperons the same event,
that staff member receive two (2) equal stipends.
Aide3 moving off Step 3 in September 2002 will receive a 3.89°,10increase.
Aides moving off Step 3 in September 2003 will receive a 3.990/0 increase.
Wage Rate In:
1998-99 1999-00 2000-01 2001-02 2002-03 2003-04
$ 7.91 8.53 9.03 9.34 9.69 10.07$ 8.01 8.63 9.14 9.45 9.80 10.18$ 8.36 8.98 9.31 9.63 9.98 10.36$ 8.46 9.08 9.41 9.73 10.08 10.46$ 8.90 9.25 9.59 9.92 10.28 10.68$ 9.05 9.41 9.76 10.10 10.47 10.87$ 9.11 9.47 9.82 10.21 10.61 11.02$ 9.46 9.84 10.20 10.61 11.02 11.44$ 9.52 9.90 10.26 10.67 11.08 11.51$ 9.58 9.96 10.33 10.75 11.16 11.60$ 9.79 10.18 10.55 10.98 11.42 11.87
$10.25 10.66 11.05 11.50 11.96 12.43
$10.74 11.17 11.60 12.12 12.60 13.11
$11.00 11.44 11.88 12.41 12.91 13.43
$11.28 11.73 12.19 12.75 13.28 13.82
$13.02 13.54 14.07 14.72 15.33 15.94
$13.79 14.34 14.90 15.59 16.24 16.90
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APPENDIX P
Agreed to Spreadsheet - Aides
Wage Rate In:
1998-99 1999-00 2000-01 2001-02 2002-03 2003-04
$11.59 12.08 12.56 13.06 13.57 14.11$11.90 12.40 12.89 13.41 13.93 14.49$13.08 13.63 14.17 14.74 15.31 15.92
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APPENDIX Q
Agreed to Spreadsheet - Teacher Assistants
Teaching Assistants moving off Step 3 in September 2002 will receive a 3.89% increase.
Teaching Assistants moving off Step 3 in September 2003 will receive a 3.99% increase.
LETTER OF UNDERSTANDING
The District and the Association agree that, for the duration of the Agreement executed
on the same date as this Memorandum, class size with respect to home economics rooms, industrial
art rooms, mechanical drawing rooms, art rooms, typing rooms, and science laboratories only shall
be defined as the number of work stations in such rooms. Further, it is agreed that if the nurnber of
pupils assigned to such a room exceeds the number of work stations in the room, then the
procedure set forth in paragraph 8.23 of the Agreement shall be followed. An alleged violation of
this Memorandum may be grieved pursuant to Article 3 of the Agreement.
For the District: For the Association:
Dated: Dated:
MEMORANDUM OF AGREEMENT
It is the understanding of the parties that the District reserves the right to interpret
incentive credit as defined in the Collective Negotiations Agreement without regard to previous
practices to the contrary.
For the District: For the Association:
Dated: Dated:
LETTER OF UNDERSTANDING
On days when Elementary classroom teachers (Grades K-5) are not scheduled for a
duty-free planning period, the District intends to make every reasonable effort to provide those
teachers' with a 20 minute period free from teaching or supervisory assignments.
This practice shall be implemented in accordance with the provisions contained in
Section 9.31 of the negotiated agreement.
For the District: For the Association:
Dated: Dated:
MEMORANDUM OF AGREEMENT
When Teacher Aide vacancies occur, the District will fill the positions with the most
senior Teacher Aide applicant, providing that the applicant's skills and experience are sufficient to
perform the work of the aide he or she is displacing, as determined by the District, and that such
placement is co..gruent with the District's educational priorities and objectives.
For the District: For the Association:
Dated: Dated:
SIDE LETTER
The Iroquois Central School District and the Iroquois Faculty Association agree that for
the period of Septerl1ber 1, 1999 through August 31, 2004, the 35 years of service limitation of
paragraph 6.58(6) of the Collective Negotiations Agreement shall be waived.
For the District: For the Association
Dated: Dated:
11 43,750
12 44,500
13 45,300
14 46,100
15 46,800
16 47,700
17 48,455
18 49,000
19 49,900
20 50,895
21 53,650
22 54,500
23 56,250
24 57,500
25 58,500
26 60,250
27 61,000
28 62,500
29 63,500
30 64,000
31 64,500
32 65,000
33 65,500
34 66,000
35 66,000
1999 - 2000 AGREED-TO SPREADSHEET
STEP BAIBS
11 38,600
12 42,000
13 45,650
14 46,650
15 47,350
16 48,250
17 49,150
18 50,050
19 51,000
20 52,050
21 54,050
22 56,750
23 57,500
24 59,250
25 62,000
26 62,000
27 63,250
28 64,000
29 64,500
30 66,000
31 66,500
32 66,500
33 66,500
34 67,500
35 67,500
2000 - 2001 AGREED-TO SPREADSHEET
STEP BAIBS
2001 - 2002 AGREED-TO SPREADSHEET
STEP BAIBS
11 37,500
12 38,700
13 40,700
14 42,700
15 44,700
16 46,700
17 48,700
18 50,700
19 52,700
20 54,000
21 55,000
22 56,355
23 58,750
24 60,000
25 62,600
26 64,000
27 64,000
28 66,250
29 66,250
30 66,250
31 68,500
32 68,500
33 68,500
34 68,500
35 69.000
36 69,000
2002 - 2003 AGREED-TO SPREADSHEET
STEP BAIBS
11 37,250
12 37,750
13 38,800
14 40,800
15 42,800
16 44,800
17 46,800
18 48,800
19 50,800
20 52,800
21 53,800
22 55,300
23 57,800
24 60,500
25 62,000
26 65,000
27 66,000
28 66,000
29 68,500
30 68,500
31 68,500
32 70,000
33 70,000
34 70,000
35 70,000
36 70,500
37 70,500
STEP BAIBS
11 37,250
12 37,750
13 38,000
14 38,900
15 41 ,000
16 43,100
17 45,200
18 47,300
19 49,400
20 51 ,500
21 53,600
22 55,700
23 57,800
24 59,900
25 62,500
26 64,000
27 66,500
28 68,000
29 68,000
30 71,250
31 71,250
32 71,250
33 72,000
34 72,000
35 72,000
36 72,000
37 72,000
38 72,000BFLODOCS'16766_1 (CXe01)
2003 - 2004 AGREED-TO SPREADSHEET
